Mentor Training Session 3—Three Mentoring Interactions that Activate Learning
Outcomes: By the end of this training session you will…
1. Be able to explain the three elements of interaction that activate learning

2. Be able to construct examples of the three elements of interaction

Method: 

Individual work should be recorded by each mentor in their mentoring journal.  Lists on board should be facilitated by a single mentor or the super-mentor.

Step 1—Presentation of the interactions that activate learning, led by trainer (10 minutes)
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	Element
	Description
	Cognitive function

	Explore
	Mentor probes deeply to surface preexisting knowledge.
	· Surfaces preexisting knowledge

· Begins mentee construction and reconstruction of knowledge

	Enable
	Mentor guides mentee to expand, correct, or refine mentee’s representation.
	· Continues mentee construction and reconstruction of knowledge

	Infuse
	Mentor provides missing information, concepts, or methods to fill immediate learning needs.
	· Provide appropriate new knowledge that the mentee is prepared to incorporate it into his or her representation of knowledge


Step 2—Practice constructing interactions that explore, enable, and infuse (10 minutes).

As a team discuss each of the following situations.  Identify whether each situation would be appropriate for exploring, enabling, and/or infusing.  Make short exploring, enabling, and/or infusing statements to start the interaction with the mentor in each.
Situation 1: You are working one-on-one with a student who is having trouble with creating a math model for a potato gun.
__________________________________________________________
__________________________________________________________
__________________________________________________________
__________________________________________________________

Situation 2: A student has been working for 10 minutes developing a model for a parachute on Excel.  He is noticeably exasperated and says, “Can you help me with this #&46#&@!!! Thing?”

__________________________________________________________
__________________________________________________________
__________________________________________________________
__________________________________________________________

Situation 3: You have been working with a student for 15 minutes on a problem.  You have determined that he really needs to know the drag force equation, but has never seen it before.

__________________________________________________________
__________________________________________________________
__________________________________________________________
__________________________________________________________

Situation 4: You are watching a team stumble through the PDM process.  They are going way off course.  You have decided to step in and get them back on course.

__________________________________________________________
__________________________________________________________
__________________________________________________________
__________________________________________________________

Enable the mentee to correct, or refine his or her representation.





Infuse new information for the mentee to incorporate into his or her representation.





Explore the mentee’s representation





Environment of respect and learning challenge








