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Introduction:

Once key methodologies for your course have been framed you are in a position to define the skill set needed to execute each step with a high level of quality.

Rationale:

· Inventorying and organizing the set of skills that an expert would use to accomplish an instructional goal provides a model for teachers and learners
of all experience levels to emulate.

· Mapping out subordinate skills that support key course methodologies often reveals unfounded assumptions about what students know at the beginning of the course and how to most efficiently remedy gaps in required knowledge and skill.

Performance Objectives:

Performance: Explain different techniques used to identify subordinate skills.

Criteria:         Insights about subordinate skill analysis that can be transferred
                        to other courses taught by other ELE participants.

Performance: For an instructional goal and goal analysis related to your course,
                        complete a subordinate skill analysis that you will refer back to
                         in creating performance objectives, assessment tools, and modules. 

Criteria:          Subskills are critical for performing a main step in the methodology. 

 Subskills are listed once, associated with the step where they first appear.

 Subskills are stated using action verbs.
             Subskills are discrete and observable.

 Subskills can be understood by learners.



 Subskills feature learner actions rather than teacher actions.



 Subskills are ordered backward from higher level to lower level.



 Subskills are not redundant or overlapping between levels.



 Subskills at the entry level are clearly defined.



 Relevant verbal information is logically clustered and organized.
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Criteria
Yes
No
Area for Improvement

Subskills are critical for performing main step






Subskills are listed once as they appear from left to right in the methodology






Subskills are stated using action verbs






Subskills are discrete and observable






Subskills feature learner actions rather than teacher actions






Subskills are ordered backwards from higher level to lower level





Subskills are neither redundant nor overlapping





Subskills at entry level are clearly defined 






Relevant verbal information is logically clustered and organized





Individual Reflection:

Based on the instructional design process as introduced thus far, what barriers do you see needing the most attention in terms of getting ready to use this for a course you plan to teach?

