
CHECKSHEET FOR HOMEWORK 1 (HW1)

(Submit this sheet as your assignment coverpage for grading)
NAME: _______________________
SECTION #: _____

Student Survey, Quick Reference Log, and Self-Assessment
___ Completed survey questions with appropriate responses (1pt)
___ Completed quick reference with at least 3 terms/concepts defined (1pt)

___ Quick reference notes include legible notes and sketches or screen snips (1pt)
___ Completed self-assessment form via the link on MindWorks Day 1 for HW1c (1pt)
Above and Beyond (Exemplary)

___ Exceptionally thoughtful/insightful responses to survey questions (1/2 pt)

___ Quick Reference notes provide clear details (i.e., will have long-term reference value) (1/2 pt)
NOTE: the mentors will use assignment checksheets to grade your work.  Be sure to utilize this checksheet when completing your assignment.  Ask questions if you need clarification on any of the tasks.

HW1a: ME 301 Student Survey
1. Summarize your prior experience in drafting, in using engineering drawings, and in
    working with CAD tools.  Give supporting details about your knowledge and skills.
	


2. What are your two most important goals for ME 301 and what actions you will take
    to realize these goals?
	


3. In ME 301 you will be required to work in teams on a challenging project. Identify and explain your level of commitment to previous projects by referring to the categories in the team performance rubric on the next page.  What new/different team actions do you intend to implement in ME 301?
	


4. Which aspects of the course do you anticipate being the most challenging?  Why?
	


5. Review the Engineering Drawing Practices Packet linked on the course Mindworks page and take notes using the Quick Reference Log (HW1b) found on page 4.  Your log should include meaningful text and images (sketched or screen-snipped).
6. Thoughtfully complete the self-assessment of your current level of engineering graphics skills (HW1c) via the link on the course Mindworks page.

DESIGN TEAM PERFORMANCE RUBRIC (for Student Survey Question 3)
Leadership: Identifies with the vision. Provides leadership for others to realize the vision.

Elevates team performance in creating functioning hardware/software that exceeds customer expectations. Enjoys assuming even ill defined roles in a team environment. Can be counted on to organize and carry out almost any work assignment with a high level of quality. Provides timely and well-received feedback to self, team members, customer, and advisor/mentor. Regularly makes, rereads, and reflects on logbook entries. Initiates personal improvement.

Enrollment: Sees the benefits and wants the vision. Willing to be a good soldier in realizing the vision, provided that someone else provides the leadership.

Voluntarily makes major contributions to functioning hardware/software that meets or exceeds all customer expectations. Enjoys assuming a well-defined role in a team environment. Can be counted on to accomplish most assignments with good quality. Interacts openly with customer and mentor. Regularly makes logbook entries. Responds to prompts for personal improvement.

Formal Compliance: Sees some of the benefits of the vision, but skeptical of the magnitude of personal changes required. Willing to do what is necessary within one’s job description.

Produces functioning hardware/software that meets most customer expectations. Praises team, customer, and advisor/mentor solidarity in public. Privately criticizes other’s performance but assumes no responsibility for negative results. Motivated to do the bare minimum on documentation. Has little interest in personal improvement unless compelled by others.

Oppositional: Sees few, if any, benefits of the vision. Requires constant supervision to do what is expected. Vocally is not on board.

Produces hardware/software that does not meet key some customer expectations. Displays fearful or angry relations toward team members, customer, and advisors/mentors in public. Must be prompted by a supervisor to complete most tasks. Maintains personal documentation only under duress and resents doing it. Disrupts improvement efforts by others.

Apathy: Cannot see the vision and is unable to help realize the vision. Is often tardy or absent.

Produces only untested paper designs. Is indifferent toward team members, customer, and advisors/mentors. Devotes no time or energy to personal documentation. Drifts through project without contribution or personal development.
 
HW 1b: QUICK REFERENCE LOG
(for taking notes on course Documents and/or Videos)
(in this case, for Student Survey Question 5)
Name of Document (or Video) Reviewed:  Engineering Drawing Practices Packet
	New Terms/Concepts Encountered
	Outline of Contents:

Include Notes and Sketches or Screen snips (Shift+Window+S)

	
	

	
	

	
	

	
	

	
	


What were the two most useful tips/techniques that you learned from this lesson?  Why are these valuable?
What burning questions remain after reviewing items in this lesson?
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Point Deductions


  ___ No cover page (i.e. missing this grading sheet)


  ___ Not a .doc, .docx, or .pdf


  ___ Incorrect filename  �         (name your file “HW1_Firstname Lastname”)
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